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MEXORATDUM FOR: Director of Personnel

SUBRJECT ¢ Lezislative Needs

1. A review of the Flans and Control arca for possible legislative
neads has been made. Discussions with Clint end Jim on Administrative
Autkorities has made me conclude that specifie legislation would be more
rigid, difficult to keep up to date ana generally defeat the purposze for
wihich the Task Fores was formed. It is presumed that the adoptive
euthority possessed by the Execcutive Director-Comptroller will continue .

¢ be utilized when eppropriate in order to extend to Ageney employees
any new benefits thei z2y be made available to government employees
elsevhera., : : .

2+ In this general area, however, there are two problens of eommon
concern to all government bgencies having oversess personnel. Correction
of these would require the followings

&. Divorce home service trensfer allowance fyom the present
requirement for a certification that the employee will be sent back

overseas. Although the HSTA is legally depencent upon having another

overseas tour there is no apparent purpose in doing 80o. The need fop
& HSTA exists irrespective of whether or not the employee's return
overseas is centemplated, Tying the HSTA's to an overseas return
works & hardship on the employes not entitled to homa leave.

b. Am allowance for expenses incurred prior to going oversecas,
It is impossible to rent or sell & house at the exact time of
departure, necessitating additional expenses,

3¢ Of course, there is the quote to be railsed in the CIA Retirement
Act vhich T am sure Ben will address himself to.
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